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The  descriptor  etcetera  is  a  catalog/newsletter  published  four  times  a  year  by  the  Training  Resource  and 
Information  Center  (TRIC),  part  of  the  Technical  Assistance  Section  (TAS).  TAS  is  a  section  of  the 
Developmental  Disabilities  Division  of  the  Department  of  Social  and  Rehabilitation  Services  for  the 
State  of  Montana. 

Materials  added  to  TRIC's  media  center  and  library  in  the  preceding  quarter  are  described  and  evaluated 
in  the  catalog  section  to  inform  TRIC  users  of  new  materials  available  for  loan.  News  and  information 
about  training  developmentally  disabled  people  make  up  the  newsletter  section.  Comments  and  sugges- 
tions are  always  welcomed. 


Library  and  information  requests  may  be  sent  to  TRIC,  P.  O.  Box  4210,  Helena,  MT  59604, 

by  phone  (406)  449-5647.  Please  send  address  changes  with  old  labels  to  above  address. 
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GOOD   NEWS  AND   REVIEWS 


behavioral  supermarket 


Michelle  Thibodeau  and  Dan  McCarthy 


Shopping  is  an  important  functional  skill.  Training 
shopping  skills  in  a  "real,  live  world"  situation  is 
impractical  for  a  number  of  reasons:  (1)  exchang- 
ing real  dollars  for  real  goods  creates  accounting 
and  accountability  problems;  (2)  the  interval  dur- 
ing which  the  trainee  interacts  with  the  cashier  is 
highly  variable,  and  often  too  excessive  for  super- 
market routines;  (3)  the  responses  of  untrained 
cashiers  is  highly  variable  and  often  incompatible 
with  training  objectives.  A  more  useful  training 
procedure  calls  for  a  simulation  of  the  supermarket 
environment,  controlled  social  interaction  between 
"customer"  and  "cashier",  and  multiple  trial  train- 
ing within  such  an  environment.  The  Community 
Skills  Team  at  Progress  Incorporated,  developed 
the  "behavioral  supermarket"  to  train  develop- 
mentally  disabled  adults  to  shop  for  and  purchase 
items    typically    used    by    group   home    residents. 

Shopping  is  an  undeniably  complex  skill  involving 
selecting  items,  examining  price  tags,  interacting 
with  a  cashier,  and  exchanging  cash  for  a  receipt. 
Occasionally,  the  shopper  must  deal  with  the  em- 
barrassing situation  in  which  needed  or  wanted 
items  cost  more  than  the  amount  of  cash  the 
shopper  has  on  hand.  To  make  the  problem  even 
more  complex,  discriminated  responses  (such  as 
selecting  dish  soap  from  laundry  soap)  and  gener- 
alized responding  (such  as  selecting  "Dawn" 
detergent  when  "Crystal"  is  not  available),  may  be 
required  on  the  same  trial.  Finally,  to  add  nearly 
infinite  complexity  to  the  problem,  the  trainee 
must  maintain  appropriate  social-interactive  skills 
while  standing  in  line,  exchanging  money,  and 
completing  the  transaction. 

All  trainees  in  the  program  had  previous  training 
in:  (1)  counting  dollar  bills,  (2)  reading  numbers 
from  price  tags,  (3)  exchanging  dollar  bills  for 
amounts  specified  by  price  tags,  and  (4)  responding 
to  verbal  instructions  presented  by  trainers.  The 
critical  elements  of  trainer  verbal  behavior  were: 
(1)  "Bring  me  .  .  ."  (2)  "(Name  of  item)  costs .  .  ." 
and  (3)  "That's  .  .  .  (dollars)".  Previous  training 
had  been  done  in  a  classroom  setting  where  dollar 
bills,  price  tags,  and  trainer  verbal   behavior  had 


been  systematically  manipulated.  In  the  "super- 
market" the  trainer  verbally:  (1)  described  a  situa- 
tion ("You  need  to  buy  some  things  to  make 
breakfast."),  (2)  listed  two  to  five  items  necessary 
for  the  problem  ("You  need  eggs,  milk,  bacon,  and 
juice."),  (3)  prompted  the  trainee  to  rehearse  the 
shopping  sequence,  and  (4)  get  the  items  from  the 
shelves.  The  client  carried  a  wallet  with  ten  one 
dollar  bills. 

A  wide  range  of  skills  are  targeted  by  this  program: 

identifying  canned,  packaged,  and  frozen 
foods  as  well  as  premixed  and  bottled/canned 
beverages; 

collecting  items  or  sets  of  items  from  shop- 
ping lists  or  from  general  cues  such  as  "Get 
what  you  need  to  fix  breakfast"; 
comparing  the  total  cost  of  all  items  shown 
on  cash  register  tape  against  the  number  of 
dollars  available;  and 

exchanging  dollar  bills  and  requesting  a 
receipt. 

However,  the  possibilities  for  training  other  behav- 
iors is  almost  limitless.  The  next  area  of  study 
will  be  to  assess  the  degree  of  generalized  "shop- 
ping behaviors"  to  real  supermarkets. 

A  copy  of  the  program  is  available  from  Michelle 
Thibodeau  at  Progress,  Incorporated,  533  North 
Main,  Helena,  Montana.  ]  Q         ]  Q 
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employee  orientation 

For  the  provider  directors  who  have  been  "think- 
ing" about  developing  an  employee  orientation 
packet,  look  no  further!  Rob  Tallon,  Choteau 
Activities,  Incorporated,  has  developed  one  for 
you.  This  packet  uses  a  "Programmed  Learning" 
format.  It  covers  the  definition  of  developmental 
disabilities  with  a  general  introduction  to  mental 
retardation,  including  etiology.  Notes  on  client 
hygiene,  household  maintenance,  group  home 
cleaning  needs,  and  a  brief  rationale  for  running  a 
training  program  are  included.  □ 


assessment  tools 


Employees  at  Eastern  Montana  Industries  in  Miles 
City  sent  TRIC  two  assessment  tools  that  they 
developed. 

The  Client  Assessment  &  Skill  Checklist  for  Work 
Activities  Program  developed  by  Barb  Cole,  Delia 
Jarrett,  and  Terry  Stratton  is  used  for  entrance  in- 
to EMI's  Work  Adjustment  and  Semi-Independent 
Living  Programs.  This  assessment  and  skill  track  is 
divided  into  seven  main  areas:  sensori-motor,  com- 
munication, self-help,  domestic,  cognitive,  social 
interaction,  and  vocational. 


d.d.c.p.t. 


Congratulations  to  the  following  people  for  suc- 
cessfully completing  the  Developmental  Disabilities 
Client  Programming  Technician  curriculum  in  the 
last  quarter.  The  certificate  recognizes  their  hard 
work  and  the  long  hours  in  study.     Well  done! 


Region  II: 


Region  III: 


Linda  Bitterman 
Connie  Flegel 
Jeff  Jones 
Deborah  Keck 
Pat  Langan 
Debbie  Martin 
Annamarie  Pickering 
Harvey  Pust 

Bella  Gulden 
Annette  Shipman 
Carl  Trujillo 
Linda  Walker 


Region  IV:    Dave  Bosch 

Greg  Franklin 
Nancy  Franklin 

Region  V:      Dee  Yoder 

TRIC  will  send  a  copy  of  the  curriculum  training 
objectives  to  anyone  interested  in  learning  more 
about  this  program.  Just  write  or  phone  in  your 
request.  d 


The  Living  Skills  Assessment  developed  by  Joyce 
Myhre  is  used  for  assessing  semi-independent  and 
independent  living  skills.  It  contains  eight  skill 
areas:  personal  maintenance,  clothing  care,  house- 
hold management,  meal  planning  and  preparation, 
functional  academics,  social  behavior,  time  manage- 
ment, and  community  utilization.  Even  though 
this  tool  needs  further  refinement,  it  has  the 
potential  to  be  very  useful. 

If  you  have  suggestions  for  refining  these  tools, 
contact  the  author(s)  at  Eastern  Montana  Indus- 
tries, P.O.  Box  636,  Miles  City,  Montana,  59301, 
(406)  232-3740.  a 


an  award 


Missoula  Advocacy  and  M  on  tan  an  s  for  Quality 
Television  received  a  national  award  for  the  doc- 
umentary "Breaking  Through;  Society,  Barriers 
and  the  Disabled."  The  award  was  given  by  "One- 
to-One"  in  New  York  City  for  the  category, 
"Television:    Feature  Reporting." 

TRIC  thanks  Missoula  Advocacy  for  permitting 
us  to  reproduce  the  videotape.  If  you  would  like 
to  know  more  about  the  videotape,  read  the  re- 
view in  the  "New  Materials"  section  under  Public 
Awareness.  ■ 


1982  MONTANA  CONFERENCE  ON  DEVELOPMENTAL  DISABILITIES 


WE  NEED  YOUR  I DEAS  and  experience!   Your  novel  ways  of  handling  common  problems. 

FOR  A  CONFERENCE,  designed  for  you — and  others  who  work  with  the  developmentally  disabled, 

TO   BE    HELD  IN   BOZEMAN   (Montana  State  University),  September  30  and  October  1,  1982,  in  which 

USEFUL  WORKSHOPS  AND  ACTIVITIES  are  scheduled. 

WE  KNOW  you  have  good  ideas  to  share,  so  we  would  like  to  schedule  you  into  our  program. 

If  you  answer  "YES"  to  any  of  these  questions,  you  have  an  idea  worth  sharing. 

•  Are  you  grappling  with  some  particularly  difficult  work  situation 
such  as  a  client  behavior,  a  management  bugaboo,  a  system— wide 
problem? 

•  Did  you  implement  a  successful  client  training  program  this  year? 

•  Is  your  program  doing  something  differently,  maybe  better,  than 
others  you  know  about? 

•  When  you  left  last  year's  conference,  did  you  think  you  wanted  to 
present  at  the  1982  Conference? 

SHARING  IDEAS  AND  TALKING  with  others  who  have  similar  jobs  will  be  the  most  valuable  and  appealing 
aspect  of  the  conference.     Start  preparing  your  presentation  today! 

YOUR  PRESENTATION  can  be  informal  or  structured.  You  can  present  while  sitting  in  a  small  group  or 
while  standing  in  front  of  an  audience.  We've  alloted  15  to  20  minutes  for  each  presentor.  Time  will  be 
allowed  for  questions  after  each  presentation. 

WE'RE  AVAILABLE  TO  HELP  you  plan  or  write  your  presentation,  including  audio— visual  supplements  if 
needed.  Just  telephone  449—5647. 

SUBMIT  A  SUMMARY  of  your  presentation  by  June  15th.  Please  use  the  form  on  the  back  of  this  sheet. 
Papers  received  after  June  15,  1982,  will  not  be  placed  on  this  year's  agenda. 

SEND  YOUR  SUMMARY  to:    Training  Resource  &  Information  Center,  P.O.  Box  4210,  Helena,  IViT  59604. 

CONFIRMATION  OF  YOUR  PRESENTATION  will  be  sent  to  you  by  July  10th. 


1982  Montana  Conference  on  Developmental  Disabilities 
PAPER  PRESENTATION  SUMMARY 


NAME: 


WORK  ADDRESS: 


program  name 


street  address 


MT 


city  zip 


WORK  PHONE  NUMBER: 


PLEASE  ANSWER  THE  FOLLOWING  QUESTIONS 


What  is  the  title  of  your  presentation? 


List  audio  -visual  equipment  needed  (if  any). 


Did  you  collect  data?  Q    YES  Q    NO 

Please  attach  copies  of  any  pertinent  data. 

Please  attach  a  brief  outline  of  your  presentation. 


Send  this  summary  with  required  attachments  to  the  Training  Resource  &  Information  Center  by  June  15,  1982. 


new  materials 


We  added  72  new  materials  to  the  TRIC  collection  in  the  last  quarter.   Each  one 
is  ready  to  be  loaned  to  TRIC  users.    In  the  pages  that  follow  you'll  find  each 
material  listed  under  its  general  topical  category.   Scan  the  topics  listed  in  the 
left  margins  for  your  favorite  subjects.   You'll  find  books,  booklets,  audiovisual 
materials,  and  research  reprints  and  abstracts.   As  your  collection  of  descriptor 
etcetera  grows,  you'll  have  a  topical  index  similar  to  the  one  at  TRIC. 

Each  description  is  labeled  with  a  reader  interest  code:    F  for  family,  G  for  general 
public,  P  for  professional/paraprofessional,  and  S  for  student.   "Excellent"  marks 
a  work  of  exceptional  quality.   All  codes  reflect  the  opinion  of  the  TRIC  reviewer 
only.    Reading  levels  in  the  high  interest/low  vocabulary  materials  are  set  by  the 
publisher.   Any  subject  you'd  like  to  know  more  about?   Give  us  a  call.  We'll 
look  for  materials  on  the  topic  or  initiate  a  reference  search. 


ADMINISTRATION 


ASSESSMENT 


videotape 


BEHAVIOR  DECELERATION 


MONTANA  HUMAN  SOCIAL  SERVICES  PLAN  FOR  TITLE  XX 
From  July  1, 1981  through  June  30,  1983 

Helena,  MT:    Montana  Department  of  Social  &  Rehabilitation  Services,  1981 ,  pp.  56. 

Could  be  used  as  a  reference  work  for  those  wanting  to  know  where  and  how  Title 
XX  money  is  to  be  spent  in  Montana  for  the  period  July  1,  1981  through  June  30, 
1  983.   Subjects  covered:    purpose  of  the  plan;  organization  of  the  Department  of 
Social  and  Rehabilitation  Services;  plan  development;  services  to  be  provided  by 
Social  Services  Bureau  and  Developmental   Disabilities  Division;  and  estimated 
expenditures. 
G,  P 


MILANI  COMPARETTI  MOTOR  DEVELOPMENT  TEST 

Media  Resource  Center.   Omaha,  NE:    Meyer  Children's  Rehab  Institute,  1977,  pp.  30 

The  manual  is  designed  to  teach  the  correct  procedures  for  administering  and  scoring 
the  Milani  Comparetti  neurodevelopmental  screening  examination.     It  can  be  carried 
out  in  four  to  eight  minutes,  requiring  no  special  equipment  or  setting.   The  original 
and  a  modified  testing  chart  are  included.   The  manual  can  be  used  independently 
or  with  the  videotape  described  below, 
P 

MILANI  COMPARETTI  MOTOR  DEVELOPMENT  TEST 

half-inch  reel-to-reel 

,  1975,  18  minutes. 

Describes  and  demonstrates  the  test,  a  series  of  simple  procedures  designed  to 
evaluate  a  child's  motor  development  from  birth  to  about  two  years.   Shows  the 
entire  Milani  Comparetti  testing  procedure  for  the  child  whose  responses  are  con- 
sidered normal  for  his  or  her  age  group.   Request  the  manual  for  use  with  the  video- 
tape. 
P 


HELPING  THE  NONCOMPLIANT  CHILD:   A  CLINICIAN'S  GUIDE  TO  PARENT 
TRAINING 

Forehand,  Rex  and  Robert  McMahon.   New  York,  NY:    Guilford  Press,  1981,  pp.  253. 

Intended  for  professionals  and  paraprofessionals  working  with  young  problem  child- 
ren and  their  parents.   Based  upon  social-learning  principles,  the  volume  presents  a 


article 


CEREBRAL  PALSY 


COMMUNICATION  LANGUAGE 
SKILLS 


COMMUNITY  RESOURCES 


DEAF/BLIND 


behavioral  formulation  of  noncompliance,  assessment  instruments,  standard  treat- 
ment procedures,  successful  adjunctive  treatment  strategies,  and  a  thorough  review  of 
treatment  research.   An  appendix  on  program  evaluation  is  included. 
TRIC  thanks  Joyce  Arnold  for  reviewing  this  book. 
P  Excellent 

Miltenberger,  Raymond  and  R.  Wayne  Fuqua.  Overcorrection:    a  review  and  critical 
analysis.   The  Behavior  Analyst,  1981,4,  123-141. 


BeOk!    1982  PROFESSIONAL  SELF-HELP  AIDS  CATALOG 

Brookfield,  I  L:    Fred  Sammons,  Inc.  1982,  pp.  115. 

This  catalog  has  everything  in  the  line  of  self-help  equipment,  aids,  supplies,  and 
orthotic  products.     Orthotic,  velcro,  evaluation,  clinic,  instructional  books/video 
tapes,  reachers,  recreation,  hygiene,  homemaking,  communication,  wheelchair 
accessories,  dressing,  and  eating  are  all  covered.    The  price  of  every  item  in  the 
catalog  is  listed.   The  catalog  is  free.    A  toll  free  number  for  ordering  is  included. 
G,  P  Excellent 


PERSONAL  COMPUTERS  FOR  THE  PHYSICALLY  DISABLED: 
A  Resource  Guide 

Cupertino,  CA:    Apple  Computer,  Inc.,  (no  year  given),  pp.  10. 

This  brochure  discusses  computer  applications  for  the  physically  handicapped. 
Apple  Computer,  Inc.,  has  prepared  this  document  as  a  public  service,  to  stimulate 
research  into  personal  computer  applications  for  the  physically  disabled. 
G 


ACCESS:    THE  GUIDE  TO  A  BETTER  LIFE  FOR  DISABLED  AMERICANS 

Bruck,  Lilly.    New  York,  NY:    Random  House,  1978,  pp.  251 . 

Contains  complete  information  on  opening  doors  to  better  jobs;  how  to  cut  health 

care  costs;  how  to  make  government  agencies  work  for  you;  barrier  free  travel how 

to  go,  where  to  stay,  how  to  shop  without  leaving  home,  how  to  find  special 
products  for  special  needs,  technological  miracles  for  disabled  consumers,  how  to 
complain  successfully;  and  much,  much  more! 
Disabled  Americans  Excellent 


BEGINNING  TO  USE  A  HEARING  AID 

Sheeley,  Eugene  C.  and  Doris  McQuiddy.   Talladega,  AL:    Southwest  Regional  Center 
for  Deaf  and  Blind  Children,  1979,  pp.  32. 

Parents  of  a  deaf  and  blind  child  must  learn  to  cope  with  the  needs  of  their  dual- 
handicapped  child.    This  booklet  is  written  on  a  fifth-grade  reading  level  and  is 
specifically  designed  for  parents  who  are  poor  readers.   The  information  is  presented 
in  a  form  that  is  clear  and  understandable.  Discusses  topics  such  as:   protecting  the 
hearing  aid,  putting  in  the  earmold,  getting  close  to  your  child,  putting  the  aid  on 
everyday,  beginning  a  little  at  a  time  with  different  sounds,  keeping  a  record,  and 
rewards. 


WORDS  AND  MEANINGS:   THE  PROBLEM  OF  DEAF-BLINDNESS 

,  1980,  pp.  52. 

Parents  of  a  deaf  and  blind  child  must  learn  to  deal  with  the  frustrations  of  medical 


DEINSTITUTIONALIZATION 


col  lee  tion  o  f  reprin  ts 


terminology  and  technical  jargon.  Written  on  a  fifth-grade  reading  level,  it  is  specif- 
ically designed  for  parents  who  are  poor  readers.   Presented  in  a  form  that  is  clear 
and  understandable,  the  booklet  helps  parents  understand  more  about  hearing  and 
vision  loss.    It  has  a  list  of  words  and  their  meanings.   Also  discusses  causes  and 
problems. 


AS  CLOSE  AS  POSSIBLE:   COMMUNITY  RESIDENCES  FOR  RETARDED 
ADULTS 

Baker,  Bruce  and  others.    Boston,  MA:     Little,  Brown  &  Company,  1977,  pp.  265. 

Describes  1  2  separate  types  of  community  residences.   The  residences  are  organized 
under  small,  medium,  and  large  group  homes;  group  homes  for  older  adults;  foster 
family  care;  sheltered  villages;  community  preparatory  programs;  workshop  dormi- 
tories; semi-independent  units;  and  comprehensive  systems.    In  portraying  each  type 
of  resident,  the  authors  focus  on  criteria  that  influence  the  day-to-day  life  of  the 
resident. 
P 

DEINSTITUTIONALIZATION:   ADJUSTMENT,  IMPACT  &  OVERVIEW 

Helena,  MT:    Training  Resource  &  Information  Center,  1982. 

Contains  a  collection  of  journal  articles  concerning  the  adjustment  of  individuals  in 
moving  from  institutions  to  the  community. 

After  group  home  living-what  alternatives? 

Assessment  of  progress  of  institutionalized  and  deinstitutionalized  retarded 

adults:   a  matched-control  comparison. 
Community  residential  adjustment:    the  relationship  among  environment, 

performance,  and  satisfaction. 
Community  settings  for  MR  persons:   satisfaction  and  activities. 
Deinstitutionalization  and  community  placement:   clinical  and  environmental 

factors. 
The  deinstitutionalized  citizen:    adjustment  and  quality  of  life. 
Deinstitutionalization:   trends  and  difficulties. 

Discrepent  judgments  of  community  adjustment  of  MR  adults:    the  contri- 
bution of  personal  responsibility. 
Easing  the  stress  of  moving  day. 
Effects  of  social  and  environmental  change  on  institutionalized  MR  persons: 

the  relocation  syndrome  reconsidered. 
Environmental  change  and  the  aging  individual. 
Environmental  variables  related  to  community  placement  failure  in  MR 

adults. 
Factors  related  to  the  quality  of  community  adjustment  in  family  care 

homes. 
From  institution  to  community-a  new  process? 
From  shadows  to  success:    a  survey  of  successful  adapting  by  community 

placed  retardates. 
Independent  living  placement:   five  years  later. 
Individual  community  placement  of  deinstitutionalized  MR  adults:    some 

personal  concerns. 
Levels  of  independent  functioning  of  retarded  adults  in  apartments. 
Life-span  development  of  institutionalized  and  community-based  mentally 

retarded  residents. 
Living  in  the  community. 
Matching  developmentally  disabled  client  characteristics  to  careprovider  and 

employer  preferences. 
Mortality,  morbidity  and  voluntary  change  of  residence  by  older  people. 


DEVELOPMENTAL  LITERATURE 


\^M 


Jean  MacGregor 


Physical  and  mental  health  effects  of  involuntary  relocation  and  institution- 
alization on  the  elderly-a  review. 

Placement  from  community-based  MR  programs:   how  well  do  clients  do? 

Placement  of  adult  retardates  from  state  institutions  in  community  care 
facilities. 

Placement  type  and  client  functional  level  as  factors  in  provision  of  services 
aimed  at  increasing  adjustment. 

Preparing  long-term  retarded  residents  for  community  placement. 

Qualitative  approach  to  the  study  of  community  adjustment. 

Quality  of  life  of  MR  adults  transferred  from  large  institutions  to  new  small 
units. 

Reasons  for  community  failure  of  released  patients. 

Relationship  between  community  environments  and  resident  changes  in 
adaptive  behavior:   a  path  model. 

Relocation:    attitudes,  information  network,  and  problems  encountered. 

The  relocation  syndrome  in  mentally  retarded  individuals. 

Resettling  mentally  retarded  adults  in  the  community-almost  4  years  later. 

Residential  placement  and  adaptation  of  severely  and  profoundly  retarded 
individuals. 

Return  of  retarded  adults  to  natural  families:   issues  and  results. 

Social-environmental  factors  as  predictors  of  adjustment  of  deinstitution- 
alized mentally  retarded  adults. 

Stress  inoculation  and  interinstitutional  transfer  of  MR  individuals. 

Survival  of  relocation. 

The  transfer  of  adult  mental  retardates  from  state  hospital  to  nursing  homes. 

Transition  shock  and  adjustments  of  mentally  retarded  persons. 

Variables  affecting  foster  care  placement  of  institutionalized  retarded 
residents. 


TRIC  staff  will  periodically  add  relevant  articles  to  the  collection. 
G,P 


Excellent 


COMPREHENSIVE    PROGRAM    FOR    MULTI-HANDICAPPED    CHILDREN: 
An  Illustrated  Approach 

Jegard,  Suzanne,  and  others.    Saskatoon,  Saskatchewan-CANADA:     Alvin  Buckwold 
Centre,  University  Hospital,  1980,  pp.  146. 

Focuses  on  severely  and  multi-handicapped  young  children  who  live  in  isolated  rural 
areas.    It  is  also  applicable  to  children  who  may  be  developmentally  delayed  as  a 
result  of  motor  and/or  sensory  impairment.   Presents  program  directions  in  develop- 
mental sequence  for  all  areas:    gross  and  fine  motor  skills;  communication  and 
auditory  skills;  visual,  tactile,  and  other  sensory  areas;  self-help  activities.   Concise, 
easy-to-follow,  and  well  illustrated  workbook. 
F 

THE  SPECIAL  INFANT: 

An  Interdisciplinary  Approach  to  the  Optimal  Development  of  Infants 

Stack,  Jack.    New  York,  NY:    Human  Sciences  Press,  1982,  pp.  351 . 

"The  Special  Infant"  is  divided  into  three  parts.   Part  I  contains  eight  chapters  on 
development  and  assessment.    Part  II  covers  four  chapters  on  helping  families. 
Part  III  contains  two  chapters  on  attachment  and  separation.   Several  areas  of 
speciality  are  discussed,  including:   methadane  addiction,  CNS  dysfunctions,  blind- 
ness, autism,  and  psychosis. 
P 


FAMILY  INTERVENTION 


article 


FIRST  AID  &  SAFETY 

slides  and  cassette 


GENERAL  TRAINING 


GEORGE 

Cormack,  Barbara  Villy.    Downsview,  Ontario-CANADA:    Canadian  Association  for  the 
Mentally  Retarded,  (no  year  given),  pp.  67. 

Tells  the  story  of  George  Cormack  who  lived  for  33  years  with  a  handicap  called 
mental  retardation.  Written  by  George's  mother,  it  serves  as  her  memoir.   She  shares 
her  feelings  of  pride  in  her  son's  accomplishments,  fears  for  his  future,  and  scorn  for 
those  who  told  her  to  give  up  on  him.  The  history  of  the  development  of  services 
from  the  first  parent-operated  schools  to  the  modern  range  of  community  services  is 
traced.   She  describes  how  parent  associations  for  the  mentally  retarded  in  Canada 
were  born  and  grew.    For  other  parents,  Barbara  Villy  Cormack  offers  guidelines  to 
cheat  despair! 
F 

Holland,  Cornelius  J.    Interview  guide  for  behavioural  counseling  with  parents. 
Behavior  Therapy,  1 970,  2,  70-79. 

PARENT  RESOURCE  LIBRARY:    PROCEDURAL  MANUAL 

Burnham,  Julia,  and  others.     Logan,  UT:     Exceptional  Child  Center,  1975,  pp.  61. 

Outlines  the  procedures  followed  in  setting  up  a  Parent  Resource  Library  at  the 
Exceptional  Child  Center  at  Utah  State  University.   Can  be  used  as  a  guide  in  creating 
other  Parent  Resource  Libraries  in  educational  institutions,  regional  centers,  public 
libraries,  school  districts,  etc.,  that  have  contact  with  parents  of  handicapped  child- 
ren.  The  manual  will  help  parents  and  professionals  choose  appropriate  materials  for 
building  their  own  resource  library.    It  is  accompanied  with  a  topical  reading  se- 
quence.   Individuals  or  organizations  interested  in  setting  up  a  "support"  network 
will  find  the  manual  and  topical  reading  sequence  especially  useful. 
F.  P 


FIRE  SAFETY  TRAINING  PACKAGE 

48  slides,  cassette,  script  &  leader's  guide,  10  minutes. 

Reynoldsburg,  OH:     Department  of  Commerce,  Division  of  State  Fire  Marshal,  (no  year 
given). 

A  short  slide-sound-sync,  show  on  fire  safety  for  the  developmental^  disabled.    For 
use  with  mild  or  moderately  retarded  citizens.   Needs  to  be  used  in  conjunction  with 
a  lecture  and  drills. 
P 


TRAINING  TO  IMPROVE  SOCIAL  SERVICES  TO  DEVELOPMENTALLY 
DISABLED  CHILDREN  AND  THEIR  FAMILIES 

Package  includes:    trainer's  guide,  six  content  modules,  assessment  instrument, 
cassette  video  tape,  cassette  audio  tape,  and  a  workshop  planning  book. 

Lexington,  KY:    Human  Development  Program,  University  of  Kentucky,  1981. 

The  training  package  is  a  disappointment.  The  pre-post  tests  are  all  true— false,  and 
some  of  the  learning  objectives  are  poorly  written.   The  module  on  behavior  man- 
agement is  abysmal.   On  the  positive  side,  many  of  the  modules  contain  extensive 
reference  lists.    Quite  a  few  of  the  transparencies  could  be  useful.    Some  of  the 
modules  are  better  than  others.   Content  modules  are  titled:   introduction  to  devel- 
opmental disabilities,  characteristics  and  psychosocial  needs,  family  relationships  and 
stress,  legal  rights  of  the  developmentally  disabled,  the  use  of  behavior  management 
with  handicapped  children,  support  groups-a  parent's  perspective,  and  interagency 
collaboration  in  the  developmental  disabilities  service  system. 
G,  P,  F 


GRANTS/FUNDING 


GROUP  HOMES 


HYPERKINETIC 


INDEPENDENT  LIVING 


HOW  TO  RAISE  FUNDS  FROM  FOUNDATIONS,  THE  NEW 

Dermer,  Joseph.    New  York,  NY:    Public  Service  Materials  Center,  1979,  pp.  96. 

The  manual  offers  no  easy  road  to  success,  because  there  is  no  easy  road.   It  will, 
however,  help  you  avoid  the  pitfalls  many  grant-seekers  stumble  into.   This  manual 
has  sought  to  equip  you  to  handle  both  the  theory  and  the  reality  of  undertaking 
successful  efforts  in  the  foundation  field.   Case  examples  are  cited.   Chapter  titles: 
foundations--how  they  began,  now  and  the  decade  ahead;  your  tools;  submitting 
your  proposal;  getting  an  interview;  the  interview;  working  with  volunteers;  general 
purpose  grants;  after  submitting  your  proposal;  foundation  possibilities  you 
should  not  overlook;  writing  the  presentation;  and  a  final  word. 
G 


TEACHING  FAMILY  HANDBOOK 

Phillips,  Elery,  and  others.     Lawrence,  KS:     University  of  Kansas,  Bureau  of  Child 
Research,  1972,  pp.  384. 

Contains  a  complete  description  of  the  "Achievement  Place  Model."   The  system 
includes  self-government,  motivation  (a  token  economy),  teaching-parents,  and 
methods  for  teaching  social  behavor,  school  behavior,  household  maintenance  and 
self-care  behaviors.   A  system  for  returning  the  client  to  his  natural  home  (and  moni- 
toring his  behavior)  is  included.   Forms  are  provided  (i.e.,  evaluation,  assessment, 
maintenance  checksheet,  etc.).   This  volume  is  a  companion  to  the  "Teaching  Family 
Module. " 
P,  F 

TEACHING  FAMILY  MODULE  (Training  Manual) 

Sexton,  Ron,  and  others.    Billings,  MT:    Eastern  Montana  College,  Institute  for 
Habilitative  Services,  June  1977,  pp.  455. 

Designed  to  be  presented  as  a  five-day  workshop.  The  workshop  is  geared  to  train 
parents  in  the  implementation  of  the  "Achievement  Place  Model"  for  the  develop- 
mentally  disabled.   Contains  a  self-government  system,  a  motivational  system  (token 
economy),  and  methods  of  teaching  social  behavior,  school  behavior,  household 
maintenance,  and  self-care  behaviors.    This  module  is  thorough  and  well  done. 
P 


HYPERACTIVE  CHILDREN:   A  Handbook  for  Diagnosis  and  Treatment 

Barkley,  Russell  A.    New  York,  NY:    Guilford  Press,  1981,  pp.  458. 

Written  specifically  for  clinicians  who  deal  with  hyperactive  children  and  their 
parents.    Discusses  a  variety  of  topics  relating  to  hyperactivity.    Topics  include: 
history,  clinical  description,  assessment  strategies  and  treatment  methods.    An 
excellent  discussion  on  the  effectiveness  of  treatments  employing  medications, 
behavior  change  techniques,  and  dietary  restrictions.   Issues  involved  in  doing  parent 
training  is  one  chapter  you  shouldn't  miss. 
P  Excellent 


TURNER  CAREER  GUIDANCE  SERIES 

Turner,  Richard  H.   Chicago,  IL:    Follett  Publishing  Company,  1974,  pp.  48. 

Written  for  remedial  readers,  the  six  books  provide  a  continuous  story  of  the  prac- 
tical job  experiences  of  several  young  individuals.    Each  deals  with  a  major  concern 
of  occupational  and  career  experience:    identifying  aptitudes,  skills  and  abilities; 
taking  on-the-job  training;  working  at  a  specific  occupation;    seeking  a  new  job 
through  necessity;  developing  skills  and  responsibility;  and  finding  satisfaction  in 
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a  career.   Provides  background  and  related  information  on  the  qualifications,  educa- 
tion, training,  and  expectations  in  many  occupational  fields.   Presents  information  on 
the  forms,  procedures  and  operations  of  the  world  of  work.  Contents  for  each  book 
is  listed  below. 
Reading  level:   4—5 

TURNER  CAREER  GUIDANCE  SERIES  1:  WANTING  A  JOB 

Where  to  begin  in  finding  a  job,  career  objectives,  aptitudes  and  attitudes,  Social 
Security,  personal  history  forms,  employment  agencies,  and  the  interview. 

TURNER  CAREER  GUIDANCE  SERIES  2:   TRAINING  FOR  A  JOB 

Trainees,  apprentices,  and  beginning  workmen,  the  job  application,  fringe  benefits, 
reading  help  wanted  advertisements,  job  skills  and  job  descriptions. 

TURNER  CAREER  GUIDANCE  SERIES  3:   STARTING  A  JOB 

Job  ratings,  personal  budgets,  managing  money,  the  pay  envelope,  deductions, 
hospitalization  insturance,  unions,  automobile  and  motorcycle  licensing  and  pro- 
cedures. 

TURNER  CAREER  GUIDANCE  SERIES  4:    LOOKING  FOR  A  JOB 

Job  misfortunes  and  what  to  do  about  them,  personnel  agencies,  letters  of  appli- 
cation and  recommendation,  help  wanted  ads,  the  small  business,  and  improving 
skills. 

TURNER  CAREER  GUIDANCE  SERIES  5:    HOLDING  A  JOB 

Good  working  habits,  job  conditions,  commuting,  jobs  in  business  and  industry, 
domestic  and  employment  crises  and  how  to  handle  them. 

TURNER  CAREER  GUIDANCE  SERIES  6:   CHANGING  A  JOB 

Changing  jobs  for  career  satisfaction  and  long-range  goals,  union  practices,  skilled 
workers,  pay  rates,  job  experience  and  work  maturity. 

TURNER  CAREER  GUIDANCE  SERIES:   TEACHER'S  GUIDE 

,  pp.64 

Contains  an  answer  key  for  each  book  in  the  series  of  six.   (Wanting a  Job,  Training 
for  a  Job,  Starting  a  Job,  Looking  for  a  Job,  Holding  a  Job,  and  Changing  a  Job.) 
Helpful  teaching  hints,  discussion  ideas,  and  suggested  activities  are  included. 
P 

HELP  HIM  LEARN:   A  HANDBOOK  FOR  PARENTS  OF  MENTALLY 
RETARDED  BABIES 

Antonow,  Janice  and  Albert  Randel  Hendrix.   Oxford,  MS:    North  Mississippi  Retar- 
dation Center,  1981 ,  pp.  77. 

Written  on  a  second  grade  level,  with  ample  illustrations.    Provides  a  very  useful 
resource  for  mildly  retarded/borderline  parents.    Covers  feeding,  dressing,  toilet 
training,  discipline,  talking  to  baby,  etc.    This  book  is  funded  by  the  Mississippi 
University  Affiliated  Program. 
Reading  level:   2 
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LEGAL 

pamphlet 


booklet 


MANAGEMENT 


LNS/cpf 


THE  LEGAL  RIGHTS  OF  RETARDED  PERSONS 

Ogg,  Elizabeth.    New  York,  NY:    Public  Affairs  Pamphlets,  1980,  pp.  28. 

Discusses  some  very  elementary  information  about  rights  for  the  handicapped,  espe- 
cially the  retarded.    Issues  briefly  covered:    Buck  vs  Bell,  compulsory  sterilization, 
class  action  suits,  right  to  due  process,  right  to  treatment,  freedom  from  involuntary 
servitude,  deinstitutionalization,  advocacy,  and  guardianship.   For  what  it  is  intended 
to  do,  this  pamphlet  is  very  good.    If  your  interested,  the  cost  is  only  $.50  and  the 
pamphlet  order  number  is  583. 
G,  P 

RETARDATION  AND  CRIMINAL  JUSTICE: 
A  Training  Manual  for  Criminal  Justice  Personnel 

Santamour,  Miles  B.  and  Bernadette  West.     New  Brunswick,  NJ:     New  Jersey 
Association  for  Retarded  Citizens,  1979,  pp.  50. 

Provides  an  excellent  introduction  to  the  problems  of  the  retarded  citizen  ensnared 
in  the  criminal  justice  system.  It  presents  basic  facts  about  retardation  and  dispells 
common  myths.  Included  is  a  bibliography  and  a  section  on  habilitation  planning. 
Criminal  Justice  Personnel  Excellent 


BREAKING  EVEN:    FINANCIAL  MANAGEMENT  IN  HUMAN  SERVICE 
ORGANIZATIONS 

Lohmann,  Roger  A.    Philadelphia,  PA:    Temple  University  Press,  1980,  pp.  316. 

An  excellent  text  for  those  who  have  little  or  no  knowledge  of  financial  manage- 
ment. Stresses  the  importance  of  breaking  even  (matching  revenues  and  expendi- 
tures) as  the  primary  fiscal  objective  of  human  service  agencies.    Introduces  a  five- 
part  model  identifying  the  major  phases  of  the  financial  management  process  in 
agencies:    fund-raising,  budget-making,  implementation,  planning  and  evaluation. 
Detailed  consideration  of  each  of  these  topics  is  given.   Besides  illustrating  concepts 
and  theories  of  financial  management  in  the  context  of  practical  situations,  the 
author  demystifies  such  esoteric  language  as  "cost-benefit  analysis,"  "zero-based 
budgeting,"  and  "ratio  analysis."    Chapter  titles:    basic  perspectives,  fund-raising, 
allocations,  and  control  and  planning  issues. 
G  Excellent 

DIRECT  COSTING 

Arnstein,  William  and  Frank  Gilabert.    New  York,  NY:     AMACOM,  1980,  pp.  280. 

Carefully  analyzes  the  distinction  between  fixed  and  variable  costs  and  the  relation- 
ship between  direct  costs  and  product  pricing.   Discusses  inventory  valuation  under 
direct  costing,  direct  costs  in  budgeting,  forecasting,  business  modeling,  and  in  man- 
agement decision  making.    Full  chapters  are  devoted  to  setting  standards,  developing 
variances,  and  using  direct  costs  in  cost  control.   Additional  topics:    analysis  of  mar- 
ginal contribution  variance;  direct  costing  in  marketing,  distribution  and  in  nonmanu- 
facturing  companies;  direct  costing's  special  problems;  maintaining  the  accuracy  of 
dollar  book  inventories,  and  more. 
G 

ELEMENTS  OF  SOUND  BASE  PAY  ADMINISTRATION 

Berea,  OH:     American  Society  for  Personnel  Administration;  Scottsdale,  AZ:    The 
American  Compensation  Association;  1981,  pp.  31. 

Written  to  assist  organizations  in  developing  pay  plans  which  will  meet  organizational 
objectives  in  a  manner  consistent  with  public  policy.   Base  pay  program  objectives, 
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developing  rates  of  pay  for  jobs,  individual  pay  rate  determination,  communicating 
the  pay  program  to  employees,  and  auditing  and  maintaining  the  pay  program  are 
discussed  in  detail. 
P 

MANAGEMENT  PRINCIPLES  FOR  NONPROFIT  AGENCIES  AND 
ORGANIZATIONS 

Zaltman,  Gerald,  ed.    New  York,  NY:    American  Management  Association,  1979,  pp. 
584. 

Follows  the  three  basic  tasks  under  the  rubric  of  "management" — the  process  of 
planning,  organizing,  and  controlling  the  activities  of  an  organization.   Among  the 
many  topics  covered  are  cost-benefit  analysis,  strategic  planning,  marketing  man- 
agement, information  systems  design,  human  resources  administration,  organizational 
change,  capital  expenditure,  and  zero-base  budgeting.   This  book  appears  to  be  very 
comprehensive. 
G 

PRACTICAL  OPERATING  BUDGETING 

Matthews,  Lawrence.    New  York,  NY:    McGraw-Hill,  Inc.,  1977,  pp.  238. 

"Practical  Operating  Budget"  is  not  a  book  for  beginners.    It  contains  a  plethora  of 
technical  information.   The  information  is  valuable,  but  the  author  assumes  a  basic 
knowledge  of  fiscal  mysteries.   Contains  many  mathematical  formulas,  and  is  written 
in  fiscal  language.   Chapter  titles:   basic  understandings  in  budgeting,  fixed  versus 
flexible  budgets,  cost  analysis  and  identification,  statistical  tools  for  cost  analysis, 
budgeting's  position  in  the  organization,  sequence  of  the  budgeting  program,  fore- 
casting and  budgeting,  developing  budget  allowances,  budgeting  for  research  and 
development,  a  case  of  flexible  budgeting,  administering  the  operating  budget,  main- 
taining the  operating  budget,  budget  follow-up,  measuring  budget  results,  and  budget 
games  managements  play. 
G 

QUICK  MOTIVATION  METHOD: 

How  to  Make  Your  Employees  Happier,  Harder  Working  and  More  Productive 

Quick,  Thomas.    New  York,  NY:    St.  Martin's  Press,  1980,  pp.  198. 

Stresses  a  behavioral  soft-sell  approach.   Quick  religiously  avoids  jargon — written 
in  plain  English.   Chapter  titles:   the  key  to  successful  management,  motivation  half- 
truths  and  half-solutions,  important  beginnings  in  motivation  theory,  why  people  do 
as  they  do,  the  importance  of  goals,  matching  personal  goals  with  the  work,  making 
the  job  more  valuable,  helping  them  believe  they  can,  creating  the  right  conditions, 
making  appraisals  work,  coaching  for  growth,  counseling  for  change,  criticizing  for 
results,  reinforcing  the  results,  rewarding  the  right  behavior,  training-the  key  to 
effectiveness,  a  development  tool  that  is  a  reward,  and  what  makes  a  good  boss. 
G 

THE  SMALL  MEETING  PLANNER 

This,  Leslie.    Houston,  TX:    Gulf  Publishing  Co.,  1979,  pp.  262. 

Primarily  intended  for  those  who  plan  meetings,  seminars,  workshops,  conferences 
and  training  activities  for  100  or  less  participants.   Those  who  are  responsible  for  the 
individual  sessions  of  a  large  assemblage  could  use  this  as  a  reference.   Major  topics 
discussed:    roles  of  the  meeting  planner,  basic  design  considerations,  potpourri  of 
meeting  dynamics,  conference  methods,  audio-visual  aids,  physical  arrangements, 
table  and  chair  constellations,  meeting  planning  sheet  examples,  group  movement 
discussion  techniques,  small  group  leadership  team,  responsibility  of  participants, 
meeting  evaluation,  reference  aids,  conducting  meetings  with  other  nations,  and 
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MEDICAL 


MENTAL  RETARDATION 

pamphlet 


boards  and  committees.  The  last  is  particularly  germaine,  since  it  is  primarily  di- 
rected to  those  small  meeting  planners  who  must  plan  and/or  conduct  board  and 
committee  meetings  of  voluntary  and  nonprofit  organizations. 
G 

THE  TIME  TRAP:   MANAGING  YOUR  WAY  OUT 

Mackenzie,  R.    New  York,  NY:    American  Managment  Association,  1972,  pp.  195. 

Contains  many  ideas  on  how  to  avoid  wasting  time.    Ideas  range  from  ways  to  plan 
and  organize  time  through  delegation,  blocking  interruptions,  making  decisions  and 
working  with  secretaries.   This  book  tells  you  what  to  do,  and  what  not  to  do.   One 
suggestion  is  to  hang-up  on  long-winded  callers  by  mistake.   Written  in  plain  succinct 
English. 
G 

WRITE  WHAT  YOU  MEAN:  A  HANDBOOK  OF  BUSINESS  COMMUNICATION 

Weiss,  Allen.     New  York,  NY:    American  Management  Association,  1977,  pp.  179. 

Techniques  for  developing  letters,  reports,  memos,  and  even  procedure  manuals  are 
shown  to  the  reader.    Divided  into  four  parts,  the  book  reviews:    (1)  developing 
audience-directed  communication;  (2)  the  importance  of  research  and  gathering  ma- 
terial, including  the  advantages  of  outlining  a  message;  (3)  writing  methods  that  get 
the  message  delivered  effectively;  and  (4)  refinement  in  expression  and  areas  of 
special  emphasis. 
G,  P,  F 

ZERO-BASE  BUDGETING:   A  DECISION  PACKAGE  MANUAL 

Austin,  L.  and  Logan  Cheek.    New  York,  NY:    AMACOM,  1979,  pp.  207. 

Introduces  the  basic  concepts  of  zero-base  budgeting.   Provides  detailed  step-by-step 
discussions  on  how  to  develop  and  rank  decision  packages.    Conducting  a  post- 
installation  audit  is  discussed.    Samples  forms  are  included  throughout  the  text. 
Jim  Meldrum,  SRS/DDD,  recommends  this  book. 
G 


DIAGNOSTIC  AND  STATISTICAL  MANUAL  OF  MENTAL  DISORDERS 
(Third  Edition)  DSM-III,  CASE  BOOK 

Spitzer,  Robert  and  others.   Washington,  DC:    American  Psychiatric  Association,  1981, 
PP.  386. 

This  is  a  companion  piece  to  DSM  III.   Contains  214  case  vignettes  of  real  life  pa- 
tients, representing  the  wide  range  of  psychopathalogy  seen  in  clinical  practice. 
Includes  chapters  on  mental  disorders  in  adults,  children,  and  adolescents.   Covers 
cases  for  multiaxial  evaluation,  historical  cases,  cases  for  testing,  and  several  appen- 
dices. 
P 


FACTS  ABOUT  MONGOLISM  FOR  WOMEN  OVER  35 

Bethesda,  MD:     National  Institute  of  Child  Health  and  Human  Development,  1974, 
PP.  16. 

The  chances  of  bearing  a  child  with  a  genetic  defect  such  as  mongolism  increase 
sharply  for  women  over  35,  and  even  more  for  those  over  40.   If  you  are  considering 
having  children  at  a  later  time,  this  pamphlet  contains  anwers  to  questions  of  concern 
to  you.    Lists  ten  questions/answers  and  includes  a  glossary. 
G.  F 
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MOTOR/PHYSICAL 


OBESITY 


article 


OPERANT  TECHNOLOGY 


ORIENTATION  MANUAL  ON  MENTAL  RETARDATION,  PART  I 

Downsview,  Ontario-CANADA:      National    Institute  on   Mental   Retardation,  1977, 
pp.  118. 

Gives  a  basic  overview  of  the  field  of  mental  retardation,  with  an  emphasis  on  chang- 
ing trends  and  new  directions  for  students,  volunteers  and  staff.   Chapter  titles:   his- 
torical perspectives;  normalization;  the  parent  movement;  recognizing  the  rights  of 
mentally  retarded  citizens;  mental  retardation-definitions,  causes,  prevention  and 
prevalence;  comprehensive  community  services  and  service  systems;  and  careers  in 
mental  retardation. 
G.  F,  P 


EARLY  MOVEMENT  EXPERIENCES  AND  DEVELOPMENT: 
HABILITATION  AND  REMEDIATION 

Winnick,  Joseph.   Philadelphia,  PA:    W.  B.  Saunders  Company,  1979,  pp.  525. 

May  be  used  as  a  text  or  resource  for  special  education  teachers,  special  physical  edu- 
cators, and  regular  physical  educators  involved  in  bringing  the  handicapped  into  the 
mainstream  of  physical  education  and  recreation.   Covers  materials  on  movement; 
physical,  motor,  perceptual,  academic  and  cognitive  development.    Discusses  various 
types  of  handicaps:   visual,  auditory,  emotional,  behavioral,  developmental,  ortho- 
pedic, neurological,  and  neuromuscular.    Includes  a  chapter  on  assessment  tools  for 
movement  skills. 
P 


BEHAVIORAL  TREATMENTS  OF  OBESITY 

Foreyt,  John  Paul.    Elmsford,  NY:    Pergamon  Press,  1977,  pp.  512. 

Contains  48  journal  articles  on  treatment  of  obesity.  Seventy-six  authors  made  con- 
tributions. One  part  deals  exclusively  with  reinforcement  techniques.   Also  discussed 
are  aversive  techniques,  covert  sensitization,  coverant  conditioning  and  self-control 
techniques. 
G,  F,  P 

Rotatori,  Anthony  and  others.  Behavioral  weight  reduction  procedures  for  obese 
mentally  retarded  individuals:  a  review.  Mental  Retardation,  1981,  19, 
157-161. 


HOW  TO  MAINTAIN  BEHAVIOR 

Kazdin,  Alan  and  Karen  Esveldt— Dawson.     Lawrence,  KS:     H  &  H  Enterprises,  Inc., 
1981,  pp.  28. 

Gives  a  thorough  description  of  the  strategies  to  employ  when  setting  up  a  system  to 
maintain  newly  acquired  skills.   Presents  different  techniques  to  "maintain  behavior" 
and  illustrates  their  applications  with  different  clients,  behaviors,  and  settings.    Exer- 
cises are  provided  to  help  the  reader  develop  skill  in  applying  the  different  proce- 
dures. 
P  Excellent 

HOW  TO  PLAN  FOR  GENERALIZATION 

Baer,  Donald. ,  pp.  32. 

Discusses  the  author's  concerns  about  the  generalization  of  learned  behaviors  to  novel 
situations.    Includes  a  set  of  procedures  to  follow  in  order  to  achieve  generalization. 
P  Excellent 
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PARAPROFESSIONAL  TRAINING 


"HOW  TO"  QUIZ  QUESTIONS  AND  ANSWERS  (3) 

Lawrence,  KS:    H  &  H  Enterprises,  Inc.,  1981,  pp.  8. 

Contains  the  answers  to  the  quizzes  in  the  How  To   series  by  H  &  H  Enterprises.   The 
series  includes: 

How  to  Maintain  Behavior 

How  to  Plan  for  Generalization 

How  to  Teach  Through  Modeling  and  Imitation 

How  to  Use  Positive  Practice 

F,  P 

HOW  TO  TEACH  THROUGH  MODELING  AND  IMITATION 

Striefel,  Sebastian. ,  pp.  42. 

Written  for  parents,  teachers,  and  others  who  want  to  teach  by  using  modeling  and 
imitation.    Includes  information,  procedures,  examples  and  exercies  to  simplify  the 
understanding  of  modeling  and  imitation  and  to  help  the  user  learn  how  to  teach 
with  these  techniques. 

F.  P 


HOW  TO  USE  POSITIVE  PRACTICE 

Azrin,  Nathan  and  Victoria  Besalel. 


— .  pp.  37. 


Describes  procedures  involved  in  using  positive  practice  to  'teach'  appropriate  behav- 
iors.   "Positive  Practice"  emphasizes  learning  through  practice.  Exercises  and  illus- 
trations included  in  the  manual  exemplify  the  use  of  positive  practice.    Includes  a 
good  reference  section  on  overcorrection. 
F#P 

HUMAN  OPERANT  BEHAVIOR:   ANALYSIS  AND  APPLICATION 

Reese,  Ellen  and  others.    Dubuque,  IA:    Wm.  C.  Brown  Company,  1978,  pp.  306. 

Discusses  many  facets  of  operant  behavior,  dealing  with  both  the  analysis  and  appli- 
cation of  human  operant  behavior.    It  is  written  in  behavioral  language  and  is  not 

recommended  for  the  novice.    Contains  a  wealth  of  information a  very  good 

resource  book.   Chapters  cover  the  analysis  of  behavior,  basic  terms  and  procedures, 
a  general  procedure  for  applied  behavior  analysis,  operant  procedures  for  changing 
behavior,  respondent  procedures,  self-control,  ethical  and  other  concerns. 
P 


INDIVIDUAL  PROGRAM  PLANNING  WITH  THE  DEVELOPMENTALLY 
DISABLED 

Parham,  Jerry.    Lubbock,  TX:    Research  and  Training  Center  in  Mental  Retardation, 
Texas  Tech  University,  1976,  pp.  179. 

This  training  package  considers  only  the  basic  principles  of  writing  an  individual 
program  plan  (IPP).  Principles  covered:  IPP  and  the  interdisciplinary  team,  goals, 
objectives,  strategies,  evaluation,  and  application-get  it  together.  Appendix  includes: 
litigation,  legislation  and  accreditation,  background  information  on  videotaped 
clients-Louis  and  Cindy,  an  example  of  task  analysis-folding  paper  in  half,  and 
examples  of  IPP  forms. 

The  videotape  mentioned  throughout  the  individual  workbook  is  NOT  available 

through  TRIC. 

P 
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PUBLIC  AWARENESS 

videotape 


videotape 


RECREATION 


BREAKING  THROUGH,  SOCIETY,  BARRIERS  &  THE  DISABLED 

half-inch  reel-to-reel 

Missoula,  MT:    Missoula  Advocacy  and  Montanans  for  Quality  Television,  1981 ,  28:50 
minutes. 

Produced  for  public  affairs  broadcast  to  enhance  community  awareness  about  the 
lives  disabled  people  lead  in  Missoula,  Montana.    Focuses  upon  the  lives  of  two  dis- 
abled people  who  have  made  a  life  for  themselves,  individually,  in  Missoula,  despite 
attitudinal  barriers.    Bruce  is  a  teacher  who  is  quadraplegic  due  to  an  auto  accident; 
Teresa  is  a  developmental  disabilities  aide,  who  is  herself  developmentally  disabled/ 
mentally  retarded. 
G 

THIS  IS  PR:   THE  REALITIES  OF  PUBLIC  RELATIONS 

Newsom,  Doug  and  Alan  Scott.    Belmont,  CA:    Wadsworth  Publishing  Company,  1976, 
pp.  318. 

Have  you  ever  had  a  question  about  "public  relations?"  This  book  has  the  answer! 
Contains  information  on  every  aspect  of  public  relations.   Chapter  titles:    PR-what  is 
it  and  who  needs  it;  PR's  external  and  internal  publics;  research  for  what  you  need 
to  know;  common  methods  of  research;  communication-concepts  and  theories; 
communication  and  uses  of  media;  working  with  media  people;  PR  and  the  law;  the 
ethics  of  PR;  details  of  PR  work;  and  putting  it  all  together-the  PR  campaign. 
Corporate  reporting  requirements,  codes,  and  canons  are  included  in  the  appendices. 
G  Excellent 

VITAL  SIGNS:    DEVELOPMENTALLY  DISABLED  IN  THE  COMMUNITY 

half-inch  reel-to-reel 

Helena,  MT:    Blue  Cross  of  Montana,  1981,  25  minutes. 

Annabelle  Richards  interviews  a  special  education  instructor,  a  client,  a  neighbor  of  a 
group  home,  and  a  realtor.   The  interview  stresses  the  positive.   The  neighbor  and  the 
realtor  comment  on  property  values  and  on  what  it's  like  to  live  next  to  a  group 
home. 
G 

WE  INTERRUPT  THIS  PROGRAM  ...  A  CITIZEN'S  GUIDE  TO  USING  THE 
MEDIA  FOR  SOCIAL  CHANGE 

Gordon,  Robbie.   Amherst,  MA:    Citizen  Involvement  Training  Project ,  1978,  pp.  117. 

Discusses  every  facet  of  public  relations  work.   Chapters  include:   choosing  media 
strategy;  choosing  an  audience;  working  with  the  media;  dealing  with  newspapers- 
writing  press  releases,  timing,  and  the  lead;  radio  and  television;  cable  TV;  using 
video  equipment;  who  controls  the  media;  the  future  of  media  technology;  and 
implications  for  public  access. 
G 


GARDENING  FOR  THE  PHYSICALLY  HANDICAPPED  &  ELDERLY 

Chaplin,  Mary.    London,  ENG  LAND:    B.  T.  Batsford  Ltd.,  1978,  pp.  144. 

With  the  help  of  various  mechanical  aids  and  by  adapting  the  lay-out  of  the  garden 
area,  it  is  possible  for  the  handicapped  person  to  continue  to  play  an  active  role  in 
the  care  of  the  garden.    Many  aspects  of  gardening  with  a  physical  handicap  are 
discussed.    Describes  those  plants  which  are  most  suitable  for  the  handicapped 
gardener  because  of  their  size,  growth,  pruning  requirements  and  general  care.   Other 
topics  covered:    possible  adaptations  of  garden  lay-out;  techniques  for  different  tasks 
such  as  planting,  pruning  and  watering;  and  suggested  specialized  tools  designed  for 
those  with  limited  physical  capabilities  (gives  a  list  of  manufacturers). 
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RESPITE 


SELF  CONTROL 


SENSORY  DEVELOPMENT 


SEX  EDUCATION 


FOR  THIS  RESPITE,  MUCH  THANKS  .  .  .  Concepts,  Guidelines  and  Issues  in  the 
Development  of  Community  Respite  Care  Services 

Dickman,  Irving  R.     New  York,  NY:     United  Cerebral  Palsy  Association,  Inc.,  1981, 
pp.  134. 

Examines  the  details  of  starting  a  program-assessing  needs  and  resources,  securing 
funds,  and  deciding  on  models  of  care.    Looks  at  such  matters  as  developing  com- 
munity support,  enlisting  parents,  and  choosing  workers.   Sample  forms,  guidelines, 
and  other  material  used  by  established  respite  programs  are  presented.   An  extensive 
analysis  of  government  funding  sources  is  provided. 
G.  P 


THE  BURNT-OUT  ADMINISTRATOR 

Vash,  Carolyn.    New  York,  NY:    Springer  Publishing  Company,  1980,  pp.  1 18. 

Chapter  headings:    disappearing  rewards,  crazymakers-the  people,  the  result,  and 
out  of  ashes.   TRIC  does  not  recommend  this  book  for  anyone  except  "Californians 
and  their  sympathizers".     (Quote  borrowed  from  Ron  Langworthy.) 
G 

STRESS  MANAGEMENT  FOR  HEALTH  CARE  PROFESSIONALS 

Appelbaum,  Steven.    Rockville,  MD:     Aspen  Systerms  Corporation,  1981,  pp.  487. 

An  exhaustive  work  on  stress  and  managing  stress.  Several  chapters  relate  directly 
to  the  medical  profession  and  its  hazards.   However,  much  of  the  information  con- 
tained will  easily  generalize  to  social  service  professions.   Chapter  headings:    manage- 
ment of  stress  in  health  care  organizations,  psychoanalytic  view  of  stress  in  manage- 
ment, roles  and  stress  of  the  health  care  manager,  occupational  stress  and  coronary 
disease,  impact  of  stress  on  nurses  and  other  health  care  professionals,  effects  of 
stress  on  the  family,  coping  with  stress,  the  troubled  employee,  participation  and 
enrichment-quality  of  work  life,  management  of  conflict,  managing  by  objectives, 
and  the  management  of  time. 
P 


A  PERCEPTUAL  MOTOR  AND  VISUAL  PERCEPTION  HANDBOOK  OF 
DEVELOPMENTAL  ACTIVITIES  FOR  SCHOOLS,  CLINICS,  PARENTS 
AND  PRESCHOOL  PROGRAMS 

Belgau,  Frank  and  Beverely  Basden.    Port  Angeles,  WA:     Perception  Development 
Research  Associates,  1971,  pp.  80. 

Presents  perceptual  training  activities  as  part  of  the  total  education  program  for 
children  with  perceptual  problems.  Activities  and  concepts  in  this  book  provide  a 
framework  for  perceptual  motor  training.  Activities  covered:  basic  body  move- 
ments, chalkboard,  suspendable  ball,  visual  tracking  and  eye-hand,  visual  motor 
control-bat,  bean  bag,  jump  rope,  and  balance  beam.  It  is  readable,  practical,  and 
the  activities  are  fun  as  well  as  developmental. 
F.  P 


FEELING  GOOD  ABOUT  YOURSELF 

Blum,  Gloria  and  Barry  Blum.   San  Rafael,  CA:    Academic  Therapy  Publications,  1977, 
pp.  47. 

Provides  the  basic  information  and  facts  for  sex  education  of  disabled  persons  as  well 
as  the  nondisabled -describes  a  sex-educaton  workshop.   Includes  an  outline,  discus- 
sion topics,  group  activities  and  lists  of  questions  to  ask  participants  to  stimulate 
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SPECIAL  EDUCATION 


VOCATIONAL 


discussion.   The  information  is  easily  adaptable  for  use  with  handicapped  individuals, 
including  the  developmentally  disabled. 
G,  P 

PARENTING  CLASSES  FOR  MENTALLY  RETARDED  PARENTS 
(Curriculum  Outline) 

Madsen,  Mary.    Milwaukee,  Wl:    University  of  Wisconsin-Milwaukee,  School  of  Nursing, 
(no  year  given),  pp.  33. 

This  excellent  outline  is  adapted  from  the  "Mother's  Aide  Course"  of  the  American 
National  Red  Cross.    Geared  for  training  mildly  or  "borderline"  retarded  citizens 
parenting  skills,  the  course  stresses  role  playing  and  modeling.   Classes  are  taught 
in  five  sessions  of  one  and  a  half  hours  each.  A  follow-up  period  in  the  home  is 
recommended.   A  list  of  references  and  movies  is  included.   The  five  sessions  are 
entitled:   child  growth  and  development  and  cleanliness;  handling  the  small  infant; 
food,  recreation,  and  discipline;  hazards,  emergencies,  and  safety  measures;  and  use 
of  health  care  and  community  resources.    Two  booklets  are  included:     "Breast 
Feeding  Your  Baby:   A  Guide  for  Mothers"  and  "Tending  Our  Tots:    A  Guide  for 
Parents." 
P  Excellent 

WHERE  DID  I  COME  FROM? 

The  facts  of  life  without  any  nonsense  and  with  illustrations. 

Mayle,  Peter.    Secaucus,  NY:    Lyle  Stuart,  Inc.,  1973,  pp.  44. 

Delightful  book  about  where  babies  come  from.   Tells  the  facts  of  life  like  they  are- 
and  in  a  way  children  can  understand  and  parents  can  enjoy.    It  is  written  in  simple 
English  and  printed  with  large,  easy-to-read  letters.    It  names  all  the  labels  and  shows 
all  the  important  parts  of  the  body.   Suitable  for  children  and  high  functioning  de- 
velopmentally disabled  individuals.   It  is  amply  illustrated. 
Remedial  readers 


METHODS  OF  INSTRUCTION  FOR  SEVERELY  HANDICAPPED  STUDENTS 

Sailor,  Wayne  and  others,  eds.     Baltimore,  MD:     Paul  H.  Brookes  Publishers,  1980, 
pp.336. 

Reveals  current  changes  in  directions  in  instruction  for  severely  handicapped  stu- 
dents.   Intends  to  equip  teachers  of  the  1980's  with  a  new  set  of  tactics  for  the 
delivery  of  educational  programs  in  public  schools  and  the  community.   Chapters 
address  assessment,  instruction,  measurement,  and  research. 
P  Excellent 


REHABILITATION  TRAINING  MATERIALS: 
A  Catalog 

Stafford,  Patsy,  ed.    Stillwater,  OK:    National  Clearing  House  of  Rehabilitation  Training 
Materials,  1980,  pp.  182. 

Lists  rehabilitation  materials  currently  being  distributed  by  the  Clearing  House.   The 
catalog  is  organized  into  two  main  sections:   an  alphabetical  title  list  with  annota- 
tions, and  a  subject  index.    Full  bibliographic  data  is  given  in  the  title  list.    Informa- 
tion on  price  and  where  to  obtain  the  material  is  also  listed. 
G,  P 
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TRAINING  THE  MENTALLY  HANDICAPPED  FOR  EMPLOYMENT: 
A  Comprehensive  Manual 

Connis,  Richard  and  others,  eds.    New  York,  NY:    Human  Sciences  Press,  1981 ,  pp.  192. 

Includes  all  necessary  components  for  a  comprehensive  vocational  training  program. 
Topics  include:   administrative  policy  and  function,  funding  dynamics,  skills  to  be 
trained,  specific  training  techniques,  data  collection  systems,  placement  and  follow- 
up  techniques,  interaction  with  parent  and  community  resources.   The  information 
contained  is  based  on  a  successful  working  model  of  a  "training  for  placement" 
program. 

77? /C  thanks  Dave  Spencer  for  reviewing  this  book. 
P 

VOCATIONAL  EVALUATION  OF  SEVERELY  PHYSICALLY  IMPAIRED 
INDIVIDUALS:    CONSIDERATIONS  AND  TECHNIQUES 

Bates,  Laurence.    Menomonie,  Wl:    Stout  Vocational  Rehabilitation  Institute,  1981, 
PP.49. 

The  demand  for  vocational  evaluation  of  severely  physically  impaired  adults  has 
expanded  faster  than  our  technology  to  perform  them.   Simply  adapting  the  tradi- 
tional methods  of  evaluation  may  not  be  efficient  or  even  possible.   This  literature 
does  not  provide  us  with  custom-fit  solutions,  but  it  does  contain  a  wealth  of  mights 
and  partial  solutions  to  the  problems.   The  report  attempts  to  summarize  that  infor- 
mation into  a  creative  format. 
P 


U    your     s^aaest ions 
•for-  "new   mcTVenaWl 


Little,  Brown  &  Co. 


ARE  YOU  SATISTIED  WITH  THE  "NEW  MATERIALS"  LISTED? 

If  we  are  not  providing  you  with  useful  training  materials,  we  want  to  know  what 
you  need.   Send  your  requests  or  suggestions  for  "new  materials"  to  the  Training 
Resource  &  Information  Center,  P.O.  Box  4210,  Helena,  MT  59604.   Please 
include  the  title,  author,  publisher,  place  and  date  (if  possible)  when  submitting 
your  requests. 

We  are  here  to  serve  you send  us  your  requests! 
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windfalls 


REPORT  FROM  YOUR  RESEARCHERS 


Your  researchers  have  been  busy  producing  neatly  bound  abstracts  on  your 
favorite  subjects.    Eleven  ORSs  (online  reference  searches)  yielded  hundreds  of 
abstracts.   All  are  ready  for  your  perusal.  These  ORSs  come  from  the  folks  at 
the  Montana  State  Library  who  have  computerized  access  to  a  large  number  of 
data  bases.   Want  to  know  the  latest  on  your  pet  peeve  or  project?   Give  Ted  Spas 
a  call  at  449—5647.    He'll  help  you  plug  into  this  free  service.   You  will  get  back 
an  annotated  bibliography  from  which  you  can  order  free  research  reprints. 

Would  you  like  a  brief  orientation  on  developmental  disabilities?    Do  you  know 
how  to  run  and  design  behavior  change  programs?   Free  training  on  these  and 
other  topics  in  the  field  of  developmental  disabilities  is  available  through  your 
regional  Training  &  Contract  Manager.    If  you  don't  know  who  your  trainer  is, 
call  TRIC  (449-5647)-we'll  provide  you  with  that  information. 


REFERENCE  SEARCHES 


ABERRANT  SEXUAL  BEHAVIOR.    165  abstracts.   Descriptors:   developmental^ 
disabled,  mentally  retarded,  sex  education,  sexual  attitudes,  elimination  of  assaultive 
and  inappropriate  sexual  behavior,  social-reinforcement,  psycho-sexual  behaviors, 
public  masturbation,  overcorrection,  exhibitionism,  sterilization,  ethics,  sexual 
deviation,  etc.   Years  searched  are  1966  to  February  1982.    Date  of  run: 
23  February  1982. 

ANALYZING  A  JOB  MARKET.    1  25  abstracts.    Descriptors:    contracts,  skill- 
training,  DD  persons,  sheltered  workshops,  man-power  and  training,  productivity, 
and  work-sample  tests.   Three  data  bases  were  searched,  some  duplication  is 
expected.  Years  searched  are  1966  to  December  1981.    Date  of  run:   22  December 
1981. 

DEVELOPING  A  CONTINUUM  OF  SERVICES  WITHIN  VOCATIONAL 
PROGRAMS.    164  abstracts.    Descriptors:    employment  programs,  mental  retar- 
dation, behavior  change,  vocational  education,  career  exploration,  work  study 
programs,  etc.    Four  data  bases  were  searched,  some  duplication  is  expected.   Years 
searched  are  1966  to  December  1981.    Date  of  run:    22  December  1981. 

EARLY  SENSORY  DEPRIVATION  ON  INFANTS  AND  TODDLERS.   36  abstracts. 
Descriptors:    infants,  toddlers,  need-gratification,  parent-child  relationship,  stress 
variables,  disadvantaged  environment,  emotional-adjustment,  socio-economic 
influences,  etc.    Four  data  bases  were  searched,  some  duplication  is  expected.   Years 
searched  are  1966  to  November  1981.    Date  of  run:   3  December  1  981. 

ENCOPRESIS,  TREATMENT  OF.    46  abstracts.   Descriptors:    behavior  problems, 
intervention,  health  problems,  positive  reinforcement,  fecal  incontinence,  constipa- 
tion, etc.    Two  data  bases  were  searched,  a  little  duplication  is  expected.    Years 
searched  are  1966  to  November  1981.   Date  of  run:    5  December  1981. 

IMITATION  TRAINING.  81  abstracts.  Descriptors:  imitation  training,  general- 
ized imitation,  instruction  following,  and  developmentally  disabled.  Literature  in 
this  search  is  not  limited  to  the  developmentally  disabled.  Years  searched  are  1966 
to  September  1981.   Date  of  run:    18  September  1981. 

LANGUAGE  ACQUISITION  WITH  BILINGUAL  CHILDREN.     117  abstracts. 
Descriptors:    bilingual  students,  native  americans,  morphology,    psycholinguistics, 
second    language   learning,   cultural   differences,  etc.     This  search  contains 
no  duplication.    Years  searched  are  1966  to  September  1981.    Date  of  run:    22 
October  1981. 
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TRAINING  PROGRAMS 


MASTURBATION.   88  abstracts.    Includes  abstracts  from  a  behavioral  orientation 
and  from  a  psychoanalytic  orientation.  Two  data  bases  were  searched,  some  dupli- 
cation is  expected.   Years  searched  are  1967  to  1  981.    Date  of  run:    3  December 
1981. 

PREREQUISITE  SKILLS  FOR  PRESCHOOL  SPECIAL  EDUCATION  TEACHERS. 

1 16  abstracts.    Descriptors:   disabilities,  gifted,  special  education,  program  develop- 
ment, educational  policy,  pre-school  education,  talent-development  evaluation 
methods,  and  teaching  methods.   Years  searched  are  1960  to  1981.   Date  of  run: 
18  August  1981. 

READING  ASSESSMENT  TOOLS  FOR  ADULTS.    100  abstracts.    Descriptors: 
adult  education,  adult  reading  programs,  functional  reading,  reading  evaluation,  and 
reading  difficulties.   Contains  no  duplication.   Years  searched  are  1966  to  August 
1981.   Date  of  run:    1 1  August  1981 . 

TEACHING  EYE  CONTACT.   140  abstracts.   Descriptors:  eye  contact,  attending 
to  task,  directing  gaze,  autism,  developmental  disabilities,  and  special  education. 
Some  duplication  can  be  expected.   Years  searched  are  1 966  to  September  1 981 . 
Date  of  run:   22  October  1981 . 


Your  job  can  be  made  easier!     Free  training  programs  are  available  through  your 
regional  Training  &  Contract  Manager  (TCM). 

Programs  available: 

BASIC  TRAINING  FOR  INSTRUCTORS.    (8  hours)    This  orientation  package 
contains  information  about  how  to  run  a  behavior  change  program,  what  the  com- 
ponents of  a  program  are,  and  how  to  use  them.   A  brief  orientation  to  develop- 
mental disabilities  is  part  of  the  package.    Staff  are  required  to  practice  running 
typical  skill  acquisition  and  behavior  deceleration  programs.    If  you  are  a  new  staff 
member,  this  package  is  designed  for  you. 

GROUP  HOME  TRAINING  PACKAGE.    (40  hours)    Contains  a  wealth  of  infor- 
mation for  group  home  staff.   The  package  includes  chapters  on  hygiene,  grooming, 
data  collection,  maintenance,  prompting,  fading,  task  analysis,  assessment,  running 
IPP's,  and  more.  This  module  is  designed  for  staff  who  desire  more  than  the  "most 
basic"  training  provided  in  the  Basic  Training  for  Instructors. 

DEVELOPMENTAL  DISABILITIES  CLIENT  PROGRAMMING  TECHNICIAN. 
(DDCPT)   (80  hours)     The  DDCPT  package  provides  training  in  both  how  to  run  and 
design  behavior  change  programs.   The  mysteries  of  program  design  and  implementa- 
tion are  revealed.   After  successfully  completing  this  package,  trainers  are  issued  a 
Developmental  Disabilities  Client  Programming  Technician  Certificate.   This  certifies 
that  the  holder  has  demonstrated  competency  in  program  design  and  application. 
This  package  is  much  more  complete  than  the  two  packages  outlined  above.   It  is 
designed  for  those  who  are  seeking  a  career  in  the  field  of  developmental  disabilities. 
College  credit  is  available  for  the  DDCPT  at  both  the  undergraduate  and  graduate 
level. 

Contact  your  Training  &  Contract  Manager  for  details  about  enrolling  in  the  FREE 
TRAINING  PROGRAMS  available  to  you.  I 
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DESCRIPTOR  ET  CETERA  READERSHIP  SURVEY 

In  order  for  us  to  continue  to  send  you  the  descriptor  et  cetera,  we  must  know  it  has  value  to  you.    If  you  wish  to  receive 
future  copies,  please  complete  the  following  questionnaire  and  return  this  card. 


1 .   How  do  you  find  the  articles/book  reviews? 
I     I    Too  Technical         LJ    About  Right 
| |    Too  General  I I    


2.    How  many  times  should  the  descriptor  be 
published  each  year? 

]    Monthly                  LJ     Semi-Annually 
~^\    Quarterly  \Z\ 


3.     Are  there  any  special  subjects  you  would  like  to 
see  presented?   If  so,  briefly  explain  below. 


4.  Do  you  wish  to  receive  future  issues  of  the 
descriptor! 

□    Yes  □    No 

5.  Do  you  know  someone  who  would  be  inter- 
ested in  receiving  the  descriptor!   Please  pro- 
vide that  person's  name  and  address  below. 


6.   COMMENTS: 


Do  TRIC  a  favor  today!   Please  complete  this  readership  survey  and  return  it  to  us. 
We  need  to  justify  the  Descriptor  Et  Cetera-but  we  cannot  do  it  without  your  help. 


(cut  on  clotted  line) 


TRIC  POLICIES 


TRAINING    RESOURCE   &   INFORMATION   CENTER 

P.O.  Box  4210,  Helena,  Montana   59604  449-5647 


Who  may  use  TRIC's  services? 

How  do  I  register  for  TRIC's  services? 
How  do  I  borrow  materials? 


What's  the  policy  on  overdue  materials? 


Do  you  have  any  questions  on  TRIC's  policies? 


Anyone  who  serves  developmentally  disabled  citizens  of  Montana.  TRIC 
gives  priority  to  service  providers  funded  by  the  Developmental  Disabilities 
Division  of  Social  and  Rehabilitation  Services  (SRS/DDD). 

To  register,  fill  out  a  TRIC  User  Card.   Return  it  to  TRIC. 

Come  into  the  library  to  browse  and  borrow  materials  on  a  two-week  loan.    If 
it's  more  convenient,  call  in  or  write  us  your  request.    Materials  delivered 
through  the  mail  are  loaned  for  three  weeks.    If  you  need  more  time,  renew 
your  loan  with  a  phone  call,  letter,  or  personal  contact.    If  you  have  overdue 
materials,  send  them  back  before  requesting  others. 

Before  the  due  date,  call  TRIC  for  an  extension.   You'll  get  one  if  no  one  is 
on  reserve  for  the  material.   Be  sure  to  write  the  new  date  on  the  date  due 
slip;  it  helps  us  reshelve  the  material  when  it  comes  back.    If  we  don't  hear 
from  you,  one  reminder  will  be  sent  immediately  after  a  material  becomes 
overdue.    If  the  overdue  material  is  not  back  at  TRIC  in  five  working  days  of 
the  reminder  date,  you'll  be  billed. 

Contact  the  Training  Resource  &  Information  Center. 
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TRAINING    RESOURCE   &   INFORMATION   CENTER 
P.O.   Box   4210 
Helena,  MT    59604 


Momma 


THEY  GIVE  M£ 

JIA6T  50  MJSM 

AND  NO  MOXE. 

(f\Cnf)  IT'S 

NEVEK 

ENOUGH 


'     I  PEEL 
LIKE  A 
GOVEftNMENT- 
FUNDEP 


\ 


MOMMA  by  Men  Lazarus.    Courtesy  of  Mell  Lazarus  and  Field  Newspaper  syndicate. 
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n.a.d.d.m. 


INTRODUCING   THE   NATIONAL   ASSOCIATION   OF    DEVELOPMENTAL   DISABILITIES   MANAGERS 
Robert  E.  Crow 


A  new  and  growing  national  professional  organiza- 
tion is  enjoying  increasing  recognition  in  Montana 
as  a  resource  and  outlet  for  our  developmental 
disabilities  (DD)  managers.  The  National  Associ- 
ation of  Developmental  Disabilities  Managers 
(NADDM)  was  formed  about  four  years  ago  in 
order  to  provide  responsive  communication  and 
professional  support  for  managers  working  in 
developmental  disabilities  programs.  The  Associ- 
ation recognizes  DD  mangement  as  a  distinct  and 
important  profession  within  human  services. 
Acting  upon  that  recognition,  the  Association 
provides  for  its  members  two  types  of  timely 
publications  and   an   annual    training  conference. 

Members  receive  both  the  Memo  to  Management 
and  topical  Select  Papers  on  a  regular  basis.  Those 
publications  present  discussions  and  updates  on 
topics  of  concern  to  DD  managers.  For  example, 
the  most  recent  issue  of  that  newsletter  included 
commentary  on  the  topics  of  management  rights, 
federal  DD  funding  projections,  legal  opinions  on 
issues  related  to  P.L.  94-142  and  ICF/MR,  and 
new  notes  from  around  the  country.  More  leng- 
thly  treatment  of  topics  of  special  interest  for  DD 
managers  appear  in  the  Select  Papers.  Titles  in- 
cluded in  recent  Select  Papers  include  "Strategies 
for  Improving  the  Management  of  Developmental 
Disabilities    Agencies,"    "The    Manager's    Role    in 


Reducing  Stress,"  and  "A  Study  of  Flex  Time/ 
Adjusted  Work  Schedules  and  Job  Sharing."  The 
special  sensitivity  of  the  contents  of  NADDM  pub- 
lications to  the  challenges  of  DD  management  is 
clear.  Similarly  constructive  in  orientation,  is  the 
annual  Conference  of  the  Association. 

This  year  the  NADDM  Conference  was  in  Corpus 
Christi,  Texas,  and  drew  an  attentive  and  active 
audience  representing  20  states  and  a  variety  of 
developmental  disabilities  service  agencies.  Presen- 
tations and  discussion  periods  at  the  Conference 
were  lively  and  covered  topics  of  management 
strategies,  service  planning,  organizational  analysis 
and  problem  solving,  fund  raising,  and  other  issues. 
The  quality  of  presentations  and  extent  of  audi- 
ence contribution  to  discussions  were  excellent. 
Importantly,  the  periods  between  Conference 
events  were  flexibly  structured  to  allow  for  both 
relaxation  and  professional  interactions.  The  Con- 
ference was  an  informative  and  productive  forum 
which  can  be  seen  as  closely  aligned  with  the  pub- 
lications of  NADDM  in  providing  professional  sup- 
port for  DD  managers. 

It  is  likely  that  NADDM  will  be  an  increasingly 
active  resource  for  DD  managers  throughout  the 
country  and  one  which  will  hold  interest  for 
Montana  management  personnel.  ■ 


summit 


AN    INDEPENDENT    LIVING   CENTER    FOR   WESTERN   MONTANA 


Summit  is  a  recently  implemented  step  in  the  re- 
habilitation process  available  to  individuals  in  West- 
ern Montana.  The  project  is  directed  by  an  advi- 
sory board  comprised  of  disabled  persons,  families 
of  disabled  persons,  and  interested  citizens.  Sum- 
mit's purpose  is  to  provide  training  and  resources 
to  enable  severely  disabled  persons  to  live  more 
independently  in  the  community. 

A  variety  of  services  are  available,  including:  com- 
plete psychological  and  skill  level  evaluations; 
independent  living  skills  training;  attendent  care 
services,  training,  and  referral;  assistance  in  loca- 
tion of  accessible  housing;  financial  consultation; 
and  group,  peer,  and  individual  counseling. 


These  services  are  available  on  a  short-term  referral 
basis.  For  long-term  skill  training  and  counseling,  a 
plan  can  be  arranged  by  the  client  and  the  Summit 
staff.  A  screening  process  is  utilized  to  determine 
the  appropriateness  of  services  for  each  individual. 
Applicants  must  meet  admission  criteria.  An 
application  packet  is  available  to  individuals  and 
service  agencies  upon  request. 

Summit  is  eager  to  begin  serving  those  who  may 
benefit  from  the  various  components  of  their 
services.  Direct  all  inquires  to  SUMMIT,  3115 
Clark  Street,  Missoula,  Montana,  59801,  (406) 
728-1630.  ■ 
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Cn 
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training  resource  &  information  center 
p.  o.  box  4210,  helena,  montana  59604 


State  Library 

930  East  Lyndale  Avenue 
Helena,  MT      59620 

.       DEADHEAD 


technical  assistance  section  .  developmental  disabilities  division  .  social  &  rehabilitation  services  .  state  of  montana 


